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Addressing the dynamic challenges of workforce planning

OPTIMIZING WORKFORCES IN
A DYNAMIC ENVIRONMENT

Workforce planning is an increasingly essential
component of business strategy especially during
uncertain times. The Total Workforce Index™(TWI) allows
companies to gain deeper insight into talent trends

and workforce composition data to enhance

workforce planning and decision-making.

The Total Workforce Index™ measures and compares
the relative ease of sourcing, hiring and retaining a
workforce in 76 labor markets around the world.
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The tool yields comparative hiring models and location strategy based on:

m Cost Efficiency

Availability

Productivity

Regulation

TOP 25 COUNTRIES BY TOTAL WORKFORCE INDEX™ SCORE
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